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Variation
This document replaces the previous version dated July 2021.

The following areas have been updated in this version:

- This policy is applicable to all ICAEW employees, workers and contractors including non-
UK staff.

- The policy has been updated to comply with Section 54 (Transparency in Supply Chains) of
the UK Modern Slavery Act 2015
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A  THE POLICY

This policy has been drafted and approved in agreement with the ICAEW Audit Committee and
Director, Human Resources.

This policy explains what employees, workers and contractors (together “Staff’) should do to try to
prevent modern slavery and human trafficking existing within ICAEW’s supply chains to include its
business partners and what Staff should do if they suspect that modern slavery and human
trafficking exists within ICAEW’s supply chains.

Adherence to the policy does not mean that Staff confirm that there is no modern slavery and
human trafficking within ICAEW’s supply chains, merely that they have taken steps to identify and
mitigate the risk, wherever possible.

Breaches of this policy will result in disciplinary action, which may lead to dismissal for gross
misconduct and/or termination of contract.

ICAEW may terminate its relationship with any individual or organisation within the supply chain if
they breach this policy.

This policy will be reviewed annually.

This policy does not form part of any employee's contract of employment and we may amend it at
any time.

When does this policy apply?
This policy is applicable to all ICAEW Staff including non-UK staff.

The UK Modern Slavery Act 2015 (the Act) applies to all entities within the supply chain wherever in
the world they occur. Local laws may also apply to your locale but you’re still bound by the Act

What is covered by this policy

This policy covers all instances of modern slavery as defined in the Act. The Act defines slavery
(which includes servitude and forced and compulsory labour) as existing when a person is ‘held’ or
‘forced’ against their will by another person who knows or ought to know that the other person is
being held in slavery or servitude or forced to perform compulsory labour.

Other related policies

This Modern Slavery and Human Trafficking Policy should be understood and applied in
connection with the following ICAEW staff policies:

Whistleblowing

Anti-fraud, bribery & corruption (includes corporate gifts and hospitality)
Tendering policy & procedure

Third party contracts and agreements guidance & policy
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Policy Statement

This policy outlines how ICAEW will implement its commitment to prevent, detect and report
modern slavery or human trafficking in our supply chains or in any part of our business. It reflects
our commitment to acting ethically and with integrity in all our business relationships and to
implementing and enforcing effective systems and controls which address the risks of modern
slavery and human trafficking.

We will not support or deal with any business knowingly involved in slavery or human trafficking.
As such we are committed to ensuring that there is no modern slavery or human trafficking in our
supply chains or in any part of our business.

As part of our efforts to identify and mitigate the risks of modern slavery and human trafficking, we:

e Look to build long term relationships with our suppliers and clearly highlight to them our
expectations of business behaviour;

¢ Only deal with entities that have anti-slavery and human trafficking policies and procedures
in place;

¢ Make it condition of our relationship with any third party that they and all their business
associates have in place systems to identify and mitigate against slavery and human
trafficking

o Encourage the reporting of concerns by all our Staff and provide appropriate protection for
whistle blowers.

Senior management will take responsibility for implementing this policy statement and its
objectives and will provide training and adequate communication throughout ICAEW to reduce the
risk of slavery and human trafficking taking place within ICAEW or its supply chains.

Compliance with this policy

e All Staff are expected to read, understand and comply with this policy

e The prevention, detecting and reporting of modern slavery in any part of our organisation or
supply chain is the responsibility of all those working with us or under our control. You are
required to avoid any activity that might lead to or suggest a breach of this policy.

e You must ensure that ICAEW’s zero-tolerance towards slavery is communicated to all
suppliers, contractors, business partners at the outset of our business relationship with
them in accordance with our tendering policy & procedure and 3™ party contracts and
agreements guidance & procedure.

e You must notify your line manager or Chief Operating Officer as soon as possible if you
believe or suspect that this policy has been breached or a breach may occur in the future.

e You are encouraged to raise concerns about any issue or suspicion of modern slavery in
any parts of ICAEW'’s business or supply chain at the earliest possible opportunity.

o If you feel unable to report your suspicions to your line manager, you can report your
concerns or suspicions in accordance with ICAEW’s whistleblowing policy.

o If you are unsure whether a particular act does constitute modern slavery or is evidence of
human trafficking you are encouraged to discuss this with your line manager or the Chief
Operating Officer

o ICAEW is committed to an open and transparent culture and will support anyone who
raises a genuine concern in good faith under this policy, even if this turns out to be
mistaken.
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